
RESEARCH POSTER PRESENTATION DESIGN © 2012 

www.PosterPresentations.com 

Q U I C K  S TA R T  ( c o n t . )  
 

How to change the template color theme 
You can easily change the color theme of your poster by going to the 

DESIGN menu, click on COLORS, and choose the color theme of your 

choice. You can also create your own color theme. 

 

 

 

 

 

 

 

You can also manually change the color of your background by going to 

VIEW > SLIDE MASTER.  After you finish working on the master be sure 

to go to VIEW > NORMAL to continue working on your poster. 

 

How to add Text 
The template comes with a number of pre-

formatted placeholders for headers and text 

blocks. You can add more blocks by copying and 

pasting the existing ones or by adding a text box 

from the HOME menu.  

 

 Text size 
Adjust the size of your text based on how much content you have to 

present. The default template text offers a good starting point. Follow 

the conference requirements. 

 

How to add Tables 
To add a table from scratch go to the INSERT menu and 

click on TABLE. A drop-down box will help you select rows 

and columns.  

You can also copy and a paste a table from Word or another PowerPoint 

document. A pasted table may need to be re-formatted by RIGHT-

CLICK > FORMAT SHAPE, TEXT BOX, Margins. 

 

Graphs / Charts 
You can simply copy and paste charts and graphs from Excel or Word. 

Some reformatting may be required depending on how the original 

document has been created. 

 

How to change the column configuration 
RIGHT-CLICK on the poster background and select LAYOUT to see the 

column options available for this template. The poster columns can 

also be customized on the Master. VIEW > MASTER. 

 

How to remove the info bars 
If you are working in PowerPoint for Windows and have finished your 

poster, save as PDF and the bars will not be included. You can also 

delete them by going to VIEW > MASTER. On the Mac adjust the Page-

Setup to match the Page-Setup in PowerPoint before you create a PDF. 

You can also delete them from the Slide Master. 

 

Save your work 
Save your template as a PowerPoint document. For printing, save as 

PowerPoint of “Print-quality” PDF. 

 

 
Student discounts are available on our Facebook page. 

Go to PosterPresentations.com and click on the FB icon.  

© 2013 PosterPresentations.com 

     2117 Fourth Street , Unit C         

     Berkeley CA 94710 

    posterpresenter@gmail.com 

(—THIS SIDEBAR DOES NOT PRINT—) 

D E S I G N  G U I D E  
  

This PowerPoint 2007 template produces a 36”x60” presentation 

poster. You can use it to create your research poster and save 

valuable time placing titles, subtitles, text, and graphics.  
  

We provide a series of online answer your poster production 

questions. To view our template tutorials, go online to 

PosterPresentations.com and click on HELP DESK. 
  

When you are ready to  print your poster, go online to 
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The negative views people have towards individuals with 

disabilities compared to individuals without disabilities 

were examined. Previous research found that people who 

suffer from physical disabilities, more specifically a 

person in a wheelchair, are seen in society as 

incompetent, unproductive, dependent and not as likely 

to succeed in their careers, compared to a person without 

any kind of disability (Louvet, 2007). It was hypothesized 

that having a physical disability, which can easily be seen, 

is viewed more negatively by people without a disability. 

This hypothesis was based on research that looked at how 

a person with physical disabilities are perceived more 

negatively when it comes to someone else grading their 

personal qualities and competence (Louvet, 2007). In the 

current study, participants were either exposed to the 

image of the individual in a wheelchair or of the same 

individual but in an ambulatory position. The results 

showed that the hypothesis was partially supported, there 

were some significant differences on how people rated 

the images. With the acquired data, it can be said there 

is discrimination occurring at the college campus that 

was studied. These results provide very important 

information that creates considerable opportunities for 

future studies.   

Abstract  

• Past research found that individuals with physical 

disabilities are viewed by society as dependent, 

incompetent, and unproductive and therefore not as 

likely to succeed in a career in comparison to 

individuals without disabilities (Louvet, 2007). 

• Although Acts such as the adoption of the Americans 

With Disabilities Act (ADA) of 1990 have been passed, 

that still does little to change the fact that individuals 

with disabilities are being viewed in a negative way and 

are given an image of being less capable and less 

successful  (O'Keeffe, 1993). 

• Past studies focused on how Attachment Theory 

affected the views people have on individuals with 

disabilities. Concepts of this study were taken into our 

research by using a scale to measure if participants 

perceived a person with disabilities just as successful as 

a person without a disability using a variant of the 

modern sexism scale (Vilchinsky, 2010).  

 

• Hypothesis:  It was hypothesized that people with a 

disability would be rated as less successful by people 

without a disability.  

Introduction  

• Community College Students 

• Between Subjects Design 

• N=61 (Original Number) 

• Dropped 18 because they failed the 

manipulation check 

• N=43 

• Mean age between “18-22 years” 

• IV: Disabilities (Ambulatory and wheelchair 

position) 

• DV: Perception of Individual with disabilities 

• Operational definition 

• Negative Perception, meaning 

participants rated individuals as less 

successful 

 Method  

• Demographics form consisted of questions 

asked about their age, race, gender, “and if 

they know someone with a disability or 

themselves had one.” 

• “Disability Status” 

• Modified Sexism Scale asked 8 questions 

that help measure the amount of 

discrimination against individuals with 

disabilities about the perception of people 

with disabilities 

• Showed participants one of two images. 

Along with a questionnaire that consisted of 

12 questions. 

• Ambulatory Position (1A) 

• Wheelchair Position (1B) 

Materials and Participants  
• No significant difference on the Modern Disability Scale 

• Used a scale of 1 (strongly agree) to 5 (strongly 

disagree) 

• Wheelchair group (M=3.67 SD=.46) to that of a person 

standing (M=3.54, SD=.46) 
 

 

 

 

 

 

 

 

 

• There was significant difference from individual questions 

in the Dependent Measure Questionnaire. 

• Data showed a person on the wheelchair would be 

significantly less capable (M =3.81, SD =1.20) compared to a 

person standing (M = 4.63, SD = .65).  

• Data showed that a person in a wheelchair would be 

significantly less likely to work in any career (M=3.09, 

SD=1.44) compared to a person standing (M=4.00, SD=.87) 
 

 

 

 

 

 

 

 

 

 

• Participants rated the individual in the wheelchair to have a 

higher income ( M=  4.14, SD = 1.27) compared to the 

individual standing up (M = 3.31, SD = 1.21). 

• Participants also rated the individual in the wheelchair to 

be more likely to receive an honorable mention at school  

(M = 4.85, SD= .35) compared to the individual standing  

(M = 4.27, SD= .88).  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Results  Discussion 
• The hypothesis was partially supported. 

• Modern Disability Scale showed participants from both 

conditions reported that they did not discriminate 

against individuals with disabilities 

• Dependent Measure Questionnaire 

• When probed, the participants with an image of 

a disabled and non-disabled individual, rated 

people with disabilities as less likely to succeed. 

• Data revealed that people say that individuals 

with disabilities are capable of working as well 

as a non-disabled person to be false. 

• An interesting result revealed that participants 

answered that the individual in the wheelchair 

had a higher income ($50,000 -$80,000) in 

comparison to the image of the individual 

standing up ($30,000 - $50,000).  

• The individual in the wheelchair was perceived 

to be more likely to receive honorable mentions 

at school compared to the individual in the 

image standing.  

• The person in the wheelchair had a lower rating 

which meant participants did not believe he was 

capable of working in any career.  

• Individuals say they do not discriminate but 

according to the data they do discriminate. 
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